
Parish Stewardship Commission 
 

Dear Family of St. Joseph the Worker: 
 

As many of you know, we are seeking members for our 

Parish Stewardship Commission. The Stewardship 

Commission helps the pastor in fulfilling the mission of Jesus 

and the Church by developing Catholic identity, promoting 

evangelization, and fostering stewardship. At this time, we 

are looking for 8-12 members. In the next couple of weeks we 

ask you to prayerfully consider yourself or someone else 

whom you think has good leadership qualities. Call the parish office for further inquiry. 
 

Our parish needs good parishioners in leadership to help make decisions about the spiritual life and 

worship life of our faith community; Christian formation for parishioners of all ages; human concerns and 

works of justice; administrative services and stewardship; collaboration, and community building 

activities. 
 

These leaders should have the following characteristics: 1) A faith that is alive and gospel oriented; 2) A 

sense of the mission of the Church (universal and diocesan) and our parish; 3) Creativity and energy; 4) A 

willingness to make a commitment of time and talent; 5) A willingness to be open and to listen to other 

peoples’ viewpoint; 6) The ability to relate to others and work as a team member. 
 

Commission members must meet the following requirements: a) be a registered member of the parish; b) 

be a baptized, practicing Catholic; c) be a participant in the parish worship life (e.g. Mass and the 

sacraments); and d) be at least eighteen (18) years old. 
 

Please pray for the selection of good stewardship commission leadership in our parish, and prayerfully 

consider yourself or other parishioners you would recommend for these important roles in the life of Saint 

Joseph the Worker parish. 
 

As parochial administrator, I am very grateful to the many parishioners who give so freely of themselves 

for the benefit of the whole parish community. In this winter season, may God bless each of you with a full 

measure of the Light of Christ. Thank you and we need your leadership! 
 

-Fr. Ricky 
 

I elect myself or suggest that the following individual(s) be invited to consider a 

ministry through service on our parish stewardship commission.  [Print Names] 
 

1. ______________________________  3. ______________________________ 
 

 

2. ______________________________  4. ______________________________ 
 

Stewards of St. Joseph the Worker 
“Disciples who practice stewardship recognize God as the origin of life, 

the giver of freedom, the source of all they have and are and will be. 

They are deeply aware of the truth that, “The Lord’s are the earth and 

its fullness; the world and those who dwell in it.” (Psalms 24:1) They 

know themselves to be recipients and caretakers of Gods many gifts. 

They are grateful for what they have received and eager to cultivate 

their gifts out of love for God and one another.” (Stewardship: A Disciple’s 

Response, USCCB Pastoral Letter 1992) 
 

 

Who We Are and What We Do 
 

Saint Joseph the Worker Parish Stewardship 

Commission serves as a standing Commission of 

the Parish Pastoral Council. This Commission is 

advisory and consultative to the pastor/parochial 

administrator. This Commission collaborates with 

all other commissions and committees of the parish 

to ensure the ongoing life-long education, 

formation, conversion and facilitation of stewardship as a way of life within the lives 

of individual parishioners and the parish as a whole. 
 

The ministries foundational to the Stewardship Commissions are those that fall under 

the Four Pillars of stewardship, namely hospitality, prayer, formation, and service. 
 

A. Hospitality: Every parish should ensure that all parishioners of the parish sense 

and recognize that they are invited, encouraged, and provided with the opportunity to 

be involved in the parish, thus feeling welcomed, served, and appreciated. [Elements: 

hospitality, greeter, and welcome ministry] Hospitality flows from awareness of the 

fundamental value of each person and the privilege to serve another. 
 

B. Prayer: In connection with other commissions and committees of the parish, 

provide and facilitate a variety of personal and communal prayer opportunities and 

related education within the parish since it is through prayer and living the Mass that 

we recognize, receive, accept, and share God’s grace and giftedness in love of God 



and neighbor. Stewardship is an invitation to a change of 

heart, to transform what is my gift to our spiritual legacy. 

This conversion can only occur through prayer. 
 

C. Formation: Ongoing prayer, education, and 

communication are necessary to foster and strengthen the 

stewardship conversion process. This formation process 

should seek to weave the language and practice of 

stewardship into every fabric of the parish. [Elements: stewardship education, 

newsletters, annual renewal processes, annual parish-wide leadership 

retreats/opportunities] 
 

D. Service: Parishioners are invited and have the opportunity to serve and be served, 

giving, receiving, and sharing their God-given giftedness. It is through service at the 

parish or broader community level that a Christian steward is provided the 

opportunity to respond, in action, to his/her call to discipleship individually and/or 

collectively as a parish community. [Elements: Ministry Fairs, time and talent and 

treasure commitments, gift discernment programs] In service, each realizes that 

charity is not an option; rather charity is God’s love poured out for the sake of others.  
 

Membership of the Stewardship Commission 
 

The Stewardship Commission should be parishioners who possess the following 

traits: familiar with the principle of Christian Stewardship; persons of faith, with deep 

appreciation for Scripture and prayer; committed to the parish; have the ability to 

envision where stewardship can take the parish; have strong people skills; well 

organized and committed to serving on the commission; possess strong 

communication skills, creativity, computer and technology skills; dependable and 

flexible; seek to implement accountability within the parish community; and have the 

ability to identify and call forth those in the parish with the talents necessary to build 

parish programs and ministries. 
 

While it is impossible to find one person with all of these skills and talents, it is 

important to form a Commission that collectively possesses as 

many of these talents as possible. 
 

The Commission should reflect the size and diversity of the parish 

community. It should be large enough to facilitate the annual and 

ongoing activities necessary to maintain an active stewardship 

formation and education process within the parish. 
 

In most parishes, the Stewardship Commission is made up of eight to twelve 

parishioners and includes pastor/parochial administrator as a resource. 
 

A chairperson and secretary are necessary for the Parish Stewardship Commission. 
 

Meetings 
 

Meetings generally take place in Church gathering space/School cafeteria and begin at 

6:00pm on the last Tuesday of each month, with the exception of July, August and 

December, when there will be no meeting. August is a social gathering of all councils and 

commissions. Items to be considered for the agenda must be 

submitted to the Stewardship Commission Chairperson one 

week prior to the scheduled meeting for their discussion and 

review. The stewardship commission minutes are available for 

review on the parish website or upon request at the parish 

office. Minutes are formally approved at the next commission 

meeting. 
 

It is often helpful to form subcommittees to accomplish 

specific tasks between meetings which are then reported to and voted on by the full 

Commission. 
 

Examples of subcommittees include those dedicated to: hospitality/welcoming, 

technology, communication, annual renewal, Ministry Fairs, accountability, planned 

giving, and others as needed. Many are short term in nature but are likely to be needed 

each year. Since it is feasible to have several subcommittees, the commission should 

create guidelines that spell out how such subcommittees are formed; specifically, the 

number of Commission members required to serve on the subcommittee versus the 

number of additional ex officio people that can be added to fulfill the work of the 

subcommittee. 
 

“The most successful evangelization taking place today is 

in parishes, which have worked long and hard to help 

people understand the true concept of stewardship and 

giftedness, and which provide an atmosphere where 

everyone feels welcome and needed.” (A Future Full of Hope; 

Pastoral Letter to the People of the Diocese of Saginaw, October 7, 2011) 


